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The National Research Council (2003, p. 14) developed a list of necessary supports to help foster motivation and student engagement.
· A challenging but individualized curriculum that is focused on understanding

· Knowledgeable, skilled, and caring teachers

· A school culture that is centered on learning

· A school community with a sense of support and belonging

· Strong ties linking the school with students’ families and communities
· An organizational structure and services that address students’ non-academic needs

· Opportunities to  learn the value of schoolwork for future educational and career prospects



How Can You Learn More?
Check out this website from Valdosta State University in Georgia.

http://chiron.valdosta.edu/whuitt/col/motivation/motivate.html
The website is an overview of the term motivation. The thirteen pages of information mirror a college lecture on motivation. The author starts with the definition of motivation and continues with the importance of motivation. The author describes the relationship between motivation and emotion and discusses multiple theories of motivation. A chart references Maslow’s hierarchy of needs. There are notes on intrinsic and extrinsic motivation. The author stresses the importance of teachers motivating students intrinsically.

Check out this website from Origins.

http://www.originsonline.org
Origins is a non-profit educational organization with a mission to foster learning in community. Professional development opportunities and educator resources are available to help build academic communities in middle schools.
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  The article focuses on formative assessment. Assessment needs to drive
  Instruction. There is a list of actions teachers must do in order to gain the

  Full potential of formative assessments. The list can be applied to achieving
  student motivation as well. 1. Clarify and share learning intentions and criteria       

  for success with students. 2. Engineer effective classroom discussions, questions,     

  and learning tasks. 3. Provide feedback that moves learners forward. 
  4. Activate students as the owners of their own learning. 5. Encourage students     

  to be instructional resources for one another. 
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A Conversation about Skipping Class











  Ryan and his friends are in middle school.  They are sitting at 


  the lunch table talking about skipping class.








Ryan:  You guys gotta check this out!  It is a guide to skipping class.  I found it on the Internet last night.





Kevin:  No way! I need a copy. Math class is killin’ me. There oughta be a law against teachers boring their students to death! How do they expect us to pay 


attention when all they do is drag on and on about the same thing! 





Ryan:  Seriously if they had to sit through one of their 


own lectures they would understand.





Emily:  Every class is the same.  All we do is take notes.





Kevin:  Dude it says to put an OUT OF ORDER sign on a bathroom stall and sit in there during the period you 


are skipping. What a sweet idea! 





Ryan:  I would rather sit in the bathroom then sit through class and take notes all period.  At least I could get 


some sleep.





Hannah:   Aren’t you worried about what you will miss in class?  





Emily:  Seriously, it’s the same crap every day. Read this, define this, do these problems.  Besides even if I did go 


to class – it wouldn’t make a difference. The teacher doesn’t care if I am there or not.














Come Back Tomorrow
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Teachers are responsible for engaging students to want to stay in class and “come back tomorrow.”




















Mary Renck Jalongo wrote an ACEI position paper entitled, Beyond benchmarks and scores: Reasserting the role of motivation and interest in children’s academic achievement.





FACTORS TO CONSIDER WHEN DESIRING TO INCREASE STUDENT MOTIVATION





◊  hands-on learning  ◊  prior knowledge  ◊  student interests  ◊  respecting students 





SO WHAT:





How can you expect your students to learn if they are skipping class or being removed from your class for suspension? Students need to be motivated to come to class. The first step is to understand motivation. Curwin (2006) defines student motivation as “getting them to want to do their work” (p.4).


New research on students’ sense of belonging relates to Maslow’s hierarchy of needs. Maslow, a well-known psychologist, studied human motivation. Maslow created a hierarchy of needs. An individual cannot move onto the next higher level until meeting the needs at the lower level. Physiological, safety/security, belongingness and love, and esteem are the first four levels (Huitt, 2004). You can use this information and hierarchy to create a learning environment that will foster the development of motivation. Curwin agrees that students need to have a sense of belonging in order to succeed. “The key to giving students hope and motivation is to accept and welcome them in the same way” (Curwin, 2006, p. 16). The sense of belonging fosters a positive self-image. If your students feel they are valued members of your class, they will put forth more effort.


The words engaging and motivating go hand in hand. Likewise, disengaged and unmotivated can be interchanged. The Committee on Increasing High School Students’ 


Motivation to Learn wrote a book entitled, Engaging schools: Fostering high school students’ motivation to learn. The committee and the National Research Council look at what motivates students to learn. You need to provide your students with the necessary tools to help them become actively engage in the learning process. “Improving meaningful learning depends on the ability of educators to engage the imaginations of students – to involve them in new realms of knowledge, building on what they already know and believe, what they care about now, and what they hope for in the future” (National Research Council, 2003, p. 14).








Did You Know?





WHAT:


Skipping class is common among adolescents.  It is also a top problem behavior in many schools. There are many reasons why students skip class, including avoidance of academic work and escaping situations that they perceive to be stressful. A teacher writes a referral when a student leaves the classroom without permission, when a teacher is aware that the student came to school but did not show up to class, or when a staff member notices students wandering the halls during non-transitional periods.

















“I am always willing to learn, however I do not always like to be taught.”





Winston Churchill 








General Principles of Motivation





The environment can be used to focus the student’s attention on what needs to be learned.





Incentives motivate learning.








Internal motivation is longer lasting and more self-directive than is external motivation.





Learning is most effective when an individual is ready to learn, that is, when one wants to know something.








Motivation is enhanced by the way in which the instructional material is organized.
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 if you wish to duplicate this material.





NOW WHAT:


Curwin, author of Motivating students left behind: Practical strategies for reaching and teaching your most difficult students, suggests “turbo-charging lessons.”  “A major way to help students develop a positive attitude is by teaching these kinds of lessons because they serve as a magnet to student interests and attention” (Curwin, 2006, p. 28).


Communication between teacher and student on assignments and assessments is an important factor in student motivation. Students need to know that there is a purpose to assignments and that the assignments are not just “busy work.” Feedback helps put a value on student work. “Make as many opportunities as you can to talk with your students about their work” (Brookhart, 2007, p.56). Your feedback can send the students in the right direction to help them achieve success. Brookhart (2007) suggests being specific, descriptive, and positive when using feedback. 


Changing your classroom practice will be difficult at first. Change is always hard. The time and energy you put into tweaking your lesson delivery, developing a feedback strategy, and learning your students’ interests and needs will be well worth it! You will notice a positive change in your classroom environment. “All youth, even the most alienated, deserve a chance to regain the enthusiasm for learning that they most likely had as young children” (National Research Council, 2003, p. 33).


































































































     















































“Motivating hard-to-reach students and turning around negative beliefs about self-worth are formidable tasks for principals and teachers.”


Beth Ann Berliner










